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Feedback Committee

Feedback is important part of teaching and learning process. The institute aims to offer the best
possible environment and learning experience to encourage students to perform to their full
potential for academic achievement. Students, Teachers, Employers and Alumni play an important
role in the evaluation, development and enhancement of the quality of this learning experience.
Feedback from Students, Teachers, Alumni and Employers helps the college to evaluate its service
policies and make changes as per stakeholders’ requirements. The Feedback Process has put an
emphasis on the need for involvement of students in the quality assurance of higher education.
With this aim the college has developed following feedback mechanism.

The institute offers all round facilities to the students to explore their full potential for academic
and extra mural achievements. College has a special mechanism for collection, statistical analysis
and corrective measures to be taken on the feedback. Stakeholders can give their feedback through
google forms provided by the college. Feedback from students, teachers, Employers and alumni
helps the institute to evaluate its service policies and make changes for achieving the excellence.
The feedback process has emphasized the need for involvement of stakeholders for the student
centric development of institute. Thus, the student should act as a collaborator, rather being merely
a passive receiver in teaching learning process. The feedbacks are collected from the all

stakeholders by the feedback committee and analyzed. After analysis of feedback the analysis

report is communicated to the IQAC. Feedback of stakeholders is valuable for us as it provides the

role in improvement of curriculum facilities, entrepreneurship and employability of our students.

The opinions and suggestions obtained from the stakeholders are evaluated on the background of
vision and mission of the institute and considered by the IQAC for their execution. The IQAC

prepares Action Taken Report and presents it before college academic council and Governing body

for approval. Thus, the feedback mechanism assists in effective curriculum delivery.

Feedback Collection:

The committee develops mechanisms and processes for collecting feedback from stakeholders
through surveys, suggestion boxes, online platforms.

Data Analysis:

The committee analyzes feedback data to identify trends, patterns, and areas for improvement
across different aspects of college operations, including academic programs, student services,
facilities, and campus life. It uses quantitative and qualitative analysis techniques to interpret
feedback effectively.




 Reporting:

The committee Prcipanes reports summarizing feedback findings, insights, and recommendations
for college administrators, department heads, and relevant stakeholders. It presents feedback
reports 1n formats that are clear, concise, and actionable, facilitating informed decision-making
and accountability.

Action Planning:
Based on feedback analysis, the committee collaborates with relevant departments and
stakeholders to develop action plans and strategies for addressing identified issues, implementing
improvements, and enhancing the overall college experience. It prioritizes initiatives based on

feedback significance and feasibility.

Continuous Improvement:

The committee fosters a culture of continuous impro
action plans, tracking progress, and evaluating the effe
feedback. It iteratively adjusts strategies based on ongoin
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1 Principal Chairperson
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